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At Travelport, we continue to believe that diversity, equity and inclusion are 

fundamental to who we are and to the success of our business. Creating an 

environment where everyone is valued for their contributions, supported in their growth, 

and able to thrive is essential to driving innovation and staying connected to the needs 

of our customers. We remain committed to building a workplace that reflects the 

breadth of talent and perspectives across our industry and the communities we serve.

Within our UK organisation, women remain well represented across much of our 

workforce, particularly at our entry and career levels and throughout the 

middle-management population. These strong foundations are vital to our long-term 

progress: they demonstrate a healthy and sustainable pipeline of women developing 

through the organisation and contributing significantly to our culture, performance and 

future leadership potential. As we continue this journey, we remain focused on creating 

the conditions where all colleagues can advance and succeed.
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PROPORTION OF EMPLOYEES IN EACH PAY QUARTILE

HOURLY PAY GAP

BONUS PAY GAP

GENDER PROFILE BY LEVEL

Upper Upper Middle Lower Middle Lower

POPULATION BY 

GENDER

48.3% 51.7%

RECEIVING A BONUS 

BY GENDER

94.2% 95.8%

2023/24 2024/25

Mean 25.8% 38.3%

Median 13.8% 17.7%

2023/24 2024/25

Mean 58.2% 76.4%

Median 37.4% 30.4%
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OUR COMMITMENTS
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INVESTING IN SUCCESSION

Identifying, developing and readying high-

potential talent for progression.

AFFINITY GROUPS

Women, LGBTQIA+ and allies supporting 

professional and personal development, 

leadership, and visibility within the 

company.

LEADERSHIP AND CAREER GROWTH 

ACADEMIES

Investing in and developing talent within 

Travelport, with sessions on the commercial 

value that diverse workforce brings.

COUNT ME IN

A program of activity that raises awareness 

of the value of a diverse workplace and 

educates all at Travelport on the influential 

role they play driving change.

DIVERSIFYING OUR REACH 

Connecting with external organizations and 

institutions that increase access to female 

communities of talent.

HIRING FOR JOB OUTCOMES

Changing how we assess aptitude, 

capabilities, and skills to create a more 

equitable benchmark of key success 

indicators.
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Note about examples:

All screen examples and other inserts associated with system output are provided for illustration purposes only. They are provided as illustrative examples of system functionality and are not meant to represent actual screen responses, rates, etc.
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