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At Travelport, we are committed to creating a workplace where everyone feels valued 

for their unique contribution and empowered to grow in an environment rooted in 

fairness, inclusion and respect. Diversity of thought, experience and background 

strengthens our business, fuels innovation, and helps us better serve our customers and 

partners across the world. As we publish our first Gender Pay Gap report for Ireland, 

we remain focused on building a culture where every colleague has the opportunity to

thrive.

Across our Irish organisation, women are strongly represented throughout our 

early-career and middle-management levels, forming an important part of our talent 

pipeline and contributing significantly to our culture and performance. This balanced 

participation at key career stages is a vital foundation for the future, and we remain 

committed to supporting the continued development, progression and visibility of the 

talented women across our business as we grow and evolve.
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Proportion of employees in each pay quartile

Hourly pay gap

Bonus pay gap

Gender profile by level

Upper Upper Middle Lower Middle Lower

Population by gender

52.4% 47.6%

Receiving a bonus by 
gender

96.4% 94%
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OUR COMMITMENTS
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Investing in succession

Identifying, developing and readying high-
potential talent for progression.

Affinity groups

Women, LGBTQIA+ and allies supporting 
professional and personal development, 
leadership, and visibility within the 
company.

Leadership and career growth 
academies

Investing in and developing talent within 
Travelport, with sessions on the commercial 
value that diverse workforce brings.

Count me in

A program of activity that raises awareness 
of the value of a diverse workplace and 
educates all at Travelport on the influential 
role they play driving change.

Diversifying our reach

Connecting with external organizations and 
institutions that increase access to female 
communities of talent.

Hiring for job outcomes

Changing how we assess aptitude, 
capabilities, and skills to create a more 
equitable benchmark of key success 
indicators.
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Note about examples:
All screen examples and other inserts associated with system output are provided for illustration purposes only. They are provided as illustrative examples of system functionality and are not meant to represent actual screen responses, rates, etc.


